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Indonesia has ratified the Convention on the Elimination of All Form of 
Discrimination Against Women by the issuing of Act 1984 No. 7. It is supposed 
to happen in all aspects. However, discrimination toward women is still found at 
working places. Women labour is still looked down to the second class, especially 
when it comes to women’s reproduction functions. Women’s rights, which are 
actually their fundamental rights, are still getting less attention. One of the rights 
is the right to breastfeeding for women labour. This thesis entitled “Gender 
Perspective Upon The Right to Breastfeeding For Women Labour” is aimed first, 
to find out and analize the gender perspective upon the right to breastfeeding for 
women labour and second, to find out and analize the right of breastfeeding for 
women labour reclaimed from the child’s rights. 
This thesis used normative legal research, which focused on prevailed norm 
or positive law related to “Gender Perspective Upon The Right of Breastfeeding 
For Women Labour”. The research method employed in this thesis was qualitative 
analisis, that was analizing data based on five dogmatic legal duties; the 
description, the system, the analisis, the interpretation and the appraisal of positive 
law. 
The explanation of Article 83 in Men Labour Act 2003 No. 13 about the 
right to breastfeeding for women labour indicates bias gender. It is said that the 
right is given to women labour. However, it also indicates that somehow, the right 
seems to be pulled again. The explanation of  Article 83 in Men Labour Act 2003 
No. 13 causes violation toward child’s right to optimally live and grow. The 
explanation of Article 83 in Men Labour Act 2003 No 13 is contrary with Child 
Patronage Act 2002 No 23. Based on the principle of lex specialis derogate legi 
generalis, therefore, Child Patronage Act 2002 No 23 is used as the reference. 
 
 












                                                                                                         Halaman 
Halaman Judul .......................................................................................  i 
Halaman Persetujuan .............................................................................  ii 
Halaman Pengesahan Tim Penguji .........................................................  iii 
Kata Pengantar .......................................................................................  iv 
Abstract ..................................................................................................  vii 
Daftar Isi ................................................................................................  viii 
Pernyataan Keaslian ...............................................................................  x 
BAB I PENDAHULUAN 
A. Latar Belakang Masalah .............................................................  1  
B. Rumusan Masalah ......................................................................  5 
C. Tujuan Penelitian .......................................................................  6 
D. Manfaat Penelitian .....................................................................  6 
E. Keaslian Penulisan .....................................................................  7 
F. Batasan Konsep .........................................................................  7 
G. Metode Penelitian ......................................................................  9 
H. Sistematika Penulisan ................................................................  13 
BAB II PEMBAHASAN 
A.  Tinjauan Umum Tentang Perspektif Jender Hak Pekerja Wanita Untuk 
Menyusui Anaknya Saat Bekerja ...............................................  15 
1.  Perspektif Jender ...................................................................  15 
2.  Pengertian Hak Pekerja Wanita ............................................  21  
  
 ix 
3.  Hak Pekerja Wanita untuk Menyusui Anaknya Saat Bekerja 24 
B.  Perspektif Jender Hak Pekerja Wanita untuk Menyusui Anaknya Saat 
Bekerja ........................................................................................ 27 
1.  Hasil Penelitian......................................................................  27 
a.  Dinas Tenaga Kerja dan Transmigrasi Yogyakarta .........  27 
b.  Universitas Atmajaya Yogyakarta ...................................   28 
c.  PT Bank Permata Tbk Cirebon .......................................  30 
C.  Hak Pekerja Wanita untuk Menyusui Anaknya Saat Bekerja Dikaji Dari 
Hak Anak ...................................................................................  38  
BAB III PENUTUP 
A.  Kesimpulan ................................................................................  43  


















SURAT PERNYATAAN KEASLIAN 
 
 
Dengan ini penulis menyatakan bahwa Penulisan Hukum / Skripsi ini merupakan 
hasil karya asli penulis, bukan merupakan duplikasi ataupun plagiasi dari hasil 
karya penulis lain. Jika Penulisan Hukum / Skripsi ini terbukti merupakan 
duplikasi ataupun plagiasi dari hasil karya penulis lain, maka penulis bersedia 
menerima sanksi akademik dan / atau sanksi hukum yang berlaku. 
 
 
Yogyakarta, 25 Januari 2008 
       Yang menyatakan,  
 
 
       Herlin Herliani Binawan 
 
 
